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I. MISSION AND PURPOSE OF RIVIER UNIVERSITY 

Founded in 1933 by the Sisters of the Presentation of Mary, Rivier University is a Catholic 
institution of higher education dedicated to transforming hearts and minds to serve the world. 
As a co-educational institution of higher learning, the University is dedicated to the education 
of undergraduate and graduate students in both the liberal arts and professional courses of 
study. 
 
Committed to the faith heritage, intellectual tradition, and social teachings of the Roman 
Catholic Church, the University educates the whole person in the context of an academic 
community that cultivates critical thought, sound judgment, and respect for all people. This 
community supports the intellectual growth of all its members while offering them 
opportunities for social, cultural, moral, and spiritual development. The challenge to the 
University community is to search for truth through the dialogue between faith and reason. 
 
Rivier creates an environment in which integrated learning is the shared responsibility of 
students, faculty, staff, and administrators, and is pursued in all the curricular and co
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Element 4b: Students demonstrate understanding of human behavior within its 
context (e.g., family, social, societal and cultural). 
 
Element 4c: Students demonstrate the ability to apply the knowledge of functional 
and dysfunctional behaviors including context to the assessment and/or diagnostic 
process. 
Element 4d: Students interpret assessment results, following current research and 
professional standards and guidelines, to inform case conceptualization, classification, 
and recommendations, while guarding against decision making biases, distinguishing 
the aspects of assessment that are subjective from those that are objective. 

 
Element 4e: Students communicate orally and in written documents the findings and 
implications of the assessment in an accurate and effective manner sensitive to a range 
of audiences. 

 
Competency 5: Intervention 
Students will develop proficiency in knowledge and practice of evidence-based approaches to 
the treatment of client’s problems and needs, respectful of client’s values, preferences, and 
diverse backgrounds. 
 

Element 5a: Students establish and Str
eti mintaiffecteve, relationshesn wit therencii entso 
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Element 6b: Students demonstrate knowledge and respect for the appropriate use of 
the supervisory relationship including the roles of supervisor/supervisee, boundaries, 
and ethics.  
 

Competency 7: Individual and Cultural Diversity 
Students will develop knowledge of the current theoretical and empirical knowledge base as it 
relates to addressing diversity in all professional activities including research, training, 
supervision/consultation, and service. 
 

Element 7a: Students demonstrate an understanding of how their own 
personal/cultural history, attitudes, and biases may affect how they understand and 
interact with people different from themselves. 

 
Element 7b: Students demonstrate knowledge of the current theoretical and empirical 
knowledge base as it relates to addressing diversity in all professional activities 
including research, training, supervision/consultation, and service. 

 
Element 7c: Students demonstrate the ability to integrate awareness and knowledge of 
individual and cultural differences in the conduct of professional roles (e.g., research, 
services, and other professional activities). This includes the ability to apply a 
framework for working effectively with areas of individual and cultural diversity not 
previously encountered over the course of their careers. Also included is the ability to 
work effectively with individuals whose group membership, demographic 
characteristics, or worldviews create conflict with their own. Trainees are expected to 
respond professionally in increasingly complex situations with a greater degree of 
independence as they progress across levels of training. 

 
Competency 9: Ethical and Legal Standards 
Students develop knowledge of, and adhere to, all relevant ethical and legal standards, 
guidelines, laws, regulations, rules, and policies governing health service psychology at the 
organizational, local, state, regional, and federal levels in their professional work. 
 

Element 9a: Students are knowledgeable of and act in accordance with each of the 
following: the current version of the APA Ethical Principles of Psychologists and 
Code of Conduct; relevant laws, regulations, rules, and policies governing health 
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1. Practicum Tiers  
 
The Program uses a tiered system for practicum to 1) ensure that all students receive an appropriate 
placement based on skill attainment and 2) ensure that placements reflect exposure to cases with 
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• ED 623 Marriage and Family Therapy. 
 
To qualify for a Tier-Two assessment practicum placement, students must have successfully 
completed the following courses:  
 

• ED 538 Cognitive Assessment I  
• ED 618 Professional Orientation and Ethics of Clinical Mental Health 
• ED 704 Personality Assessment I  
• ED 705 Neuropsychological Assessment I 

 
In addition to successful completion of the above courses, students are qualified to begin Tier-
Two placements when they have: (1) Completed a minimum 600-hour master’s-level internship 
placement or a minimum 600-hours of Tier-One practicum placements; and (2) Passed the 
Clinical Qualifying Examination. All students in the Program will complete Tier-Two practicum 
experiences.  
 
Tier-Three Placements 
Tier-Three placements are considered advanced clinical experiences for students who have 
completed Tier-One and Tier-Two practicum requirements or their equivalent (i.e., a graduate-
level internship in counseling or school psychology [or a related field]). There are three Tier-
Three practicum placements and each requires a minimum of 250 hours over the semester. Tier-
Three placements allow students to work at a more in-depth level in a general setting or to 
specialize in a clinical method or a specific population. For example, students may work in a 
neuropsychology testing practice, may provide supervision to master’s clinical mental health 
counseling students, or may work with chronically mentally ill persons in a community mental 
health setting. Studen
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9. The on-site supervisor and student will carefully review the terms of the Practicum 
Contract (which includes the Supervision Agreement and Practicum Hours Agreement). 
Please see Appendix 1: Practicum Contract, Supervision Agreement, and Practicum 
Hours Agreement Form. This document is the formal plan outlining how the training site 
intends to meet the practicum experience objectives of the Rivier University PsyD 
Program. The on-site supervisor is required to sign the Practicum Contract, 
acknowledging that he/she has discussed the guidelines with the student and agrees that 
the training requirements can be fulfilled at the site. The Practicum Contract is reviewed 
by the Practicum Seminar Instructor, who grants final approval of practicum placements. 
Students are not permitted to begin training at a site before the Contract is finalized.  

 
3
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VI. SUPERVISION DURING PRACTICUM EXPERIENCES 

1. The Role of Supervision  
 
Supervisees benefit most from supervision when they are willing to present their challenges and 
difficulties, since supervisors are then better able to facilitate their professional growth. Both the 
literature on mentoring and effective counseling indicate that mentors and counselors who are 
warm, caring, and nurturing achieve the most effective results. In addition, supervision is most 
effective when supervisees provide work samples for review (i.e., audio/video tapes, observations, 
or verbatim transcripts). Specifically, supervision is intended to: 
 

1. Develop counseling skills by reviewing cases via direct observations, videotapes, 
and/or verbatim transcripts as well as retrospective reports of what happened in a 
counseling session 

2. Develop diagnostic and assessment skills through review of case presentations 
3. Obtain case management information (e.g., referral sources, school policy, 

community supports) 
4. Explore transference and counter-transference issues 
5. Mentor in the role of a psychologist 
6. Support and validate the developing clinician 
7. Provide constructive feedback and evaluation 
8. Explore professional growth and development issues 
9. Help students apply evidence-based interventions with intentionality 
10. Help students learn about group counseling processes 

 
Supervision goes well when the above objectives are met and there is a close working alliance 
between supervisor and supervisee. At times, however, supervision may not be as effective as 
desired. The following are red flags of possi srtrPa fl 
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well as the quality of the services provided, that cannot be obtained through other methods. 
Direct observation allows supervisors to provide a more accurate assessment and evaluation of 
observable aspects of the development 
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VIII. PROGRAM RESPONSIBILITIES DURING PRACTICUM 
TRAINING EXPERIENCES 

The following provides a list of the responsibilities and expectations of the Program while 
students are completing their practicum training experiences: 
 

1. The Program will ensure students a) complete all courses required for practicum 
placement and b) demonstrate sufficient clinical skills and professional readiness to 
commence Practicum. 

2. The Program will evaluate sites and supervisors to ensure they meet the established 
requirements before allowing students to begin a practicum experience.  

3. The Program will provide a Practicum Seminar which students are required to attend 
during the semester of their placement. The Pract
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2. Have a clearly designated staff psychologist who is responsible for the integrity and 
quality of the training program and is licensed as a psychologist by a state board of 
examiners in psychology; 

3. Have 2 or more psychologists on the staff as supervisors, at least one of whom was 
actively licensed as a psychologist by a state board of examiners in psychology; 

4. Provide internship supervision by a staff member or by an affiliate of that agency who 
carries clinical responsibility for the cases being supervised; 

5. Provide internship supervision where at least half of the supervision is provided by 
one or more psychologists; 

6. Provide training in a range of assessment and treatment activities conducted directly 
with patients seeking health services; 

7. Provide 25% of the trainee’s time in direct patient contact for a minimum of 500 
hours; 

8. Be a minimum of 2000 hours completed within 24 months; 
9. Provide a minimum of 2 hours per week, regardless of whether the internship was 
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Students are encouraged to regularly review the APPIC website for up-to-date information about 
the policies and procedures adopted for the year they will be applying for internship. Specific 
dates for the match process and site information will be also be current on the APPIC website.  
 
1. Program 
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4 (demonstrates mastery of competency and elements) in all relevant competencies. 
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Students will submit supervisor evaluations from practicum and internship learning experiences 
as evidence for faculty to consider when evaluating progress toward each element and 
competency that is addressed through a given practicum or internship experience. The Core 
Faculty Committee considers all submitted evidence from learning experiences to provide ande ande ande axperi



 20 

XII. APPENDICIES
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Appendix 1: Practicum Contract, Supervision Agreement, and Practicum Hours 
Agreement Form 

 

 
 

Practicum Contract 
 
Student Name:  ________________________________________ Tier: ______ 

 
The practicum site must fulfill each of the following requirements for training and supervision. 
Place a check next to each statement to indicate that the site supervisor will ensure compliance 
with each standard. 
 
 The site supervisor will provide individual face-to-face supervision for a minimum of 

one hour per week. This should
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Practicum Hours Agreement 

 
Part I:  Student Information 
 Name:    _____________________________________________________   
 Phone:    _____________________________________________________ 
 E-Mail:   _____________________________________________________ 
Part II: Practicum Site Information 
 Agency:   ____________________________________________________ 
 Address:   ____________________________________________________ 
      ____________________________________________________ 
Part III: On-Site Supervisor Information 
 Name:    ____________________________________________________ 
 Phone:    ____________________________________________________ 
 E-Mail:   ____________________________________________________   
Part IV: Contractual Hours (200 hours minimum for practicum, 250 for Advanced Clinical 
Experience) 
 
 Dates of Practicum:  
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Appendix 2: List of Program Approved Practicum Sites 
 

Program Approved Practicum Sites for 2021-2022 
 
Chelmsford School District, Chelmsford, Massachusetts (Tier1-3) 
 
Children’s Neuropsychological Services, Andover. Massachusetts (Tier 2-3) 
 
Counseling Center of Nashua, Nashua New Hampshire (Tier1-3) 
 
Franciscan Children’s Hospital, Boston, Massachusetts (Tier 2-3) 
 
Greater Nashua Mental Health Center, Nashua, New Hampshire (Tier1-3) 
 
Harbor Homes, Nashua, New Hampshire (Tier 1-3) 
 
Katalyst Psychological Family Center, Manchester, New Hampshire (Tier 2-3) 
 
Keene State College Counseling Center, Keene, New Hampshire (Tier 2-3) 
 
Lighthouse School, Chelmsford, Massachusetts (Tier1-3) 
 
Londonderry School District, Londonderry, New Hampshire (Tier1-3) 
 
Merrimack School District, Merrimack, New Hampshire (Tier1-3) 
 
Merrimack Valley Family Services, Lawrence, Massachusetts (Tier 2-3) 
 
Nissitissit Middle School, Pepperell, Massachusetts (Tier 2) 
 
Manchester VA Hospital, Manchester, New Hampshire (Tier 3) 
 
Nashua School District, Nashua, New Hampshire (Tier1-3) 
 
Neuropsychology & Education Services for Children & Adolescents, Londonderry, New 
Hampshire (Tier 2-3) 
 
Pastoral Counseling Services, Manchester, New Hampshire (Tier 2-3) 
 
Rivier University Counseling Center, Nashua, New Hampshire (Tier 2) 
 
Rivier University Disability Rights Office, Nashua, New Hampshire (Tier1) 
 
University of Massachusetts, Lowell Counseling Center, Lowell, Massachusetts (Tier 2-3) 
 
Wediko Children’s Center, Hillsboro, New Hampshire (Tier 2) 
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3.  Explain how you will engage in different activities and responsibilities and how you will be 
able to meet the objectives of the practicum. 

 
______________________________________________________________________________ 
______________________________________________________________________________ 
______________________________________________________________________________ 
______________________________________________________________________________ 
 
 
4. Your practicum site supervisor must not be serving in any official evaluative capacity other 

than that required by the role of practicum supervisor. 
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Appendix 4: Supervisor Qualifications Form 
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Appendix 5: Supervisor Evaluation of Student Form 
 

 
 

Practicum Evaluation Form 
 

Student: Supervisor: 
Site:  
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_______ 
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Appendix 6: Student Evaluation of Supervisor Form 
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8. How available and reliable has your supervisor been (i.e. on time, regular meetings, showing interest in 
your supervision)? 
 
Availability 

Always 
Available 

Great Deal of the 
Time 

Satisfactory 






